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Disclaimer

The information produced by WorkCover Corporation of South Australia in this publication is correct at the time of printing and is provided as general information only. In utilising general information about workplace health and safety and injury management, the specific issues relevant to your workplace should always be considered. This publication is not intended as a substitute for the requirements of the Workers Rehabilitation and Compensation Act, 1986 or the Occupational Health Safety and Welfare Act 1986. 

Introduction 
The WorkCover levy paid by employers is calculated as a percentage of total remuneration paid by each employer. Under the recent reform package, from 1 July 2008, remuneration paid to eligible apprentices and trainees will be excluded from the calculation of their employers’ levy. It is envisaged this change will assist skills creation in South Australia by encouraging employers to take on trainees and apprentices. 
WorkCover apprentice and trainee remuneration exemption
The apprentice and trainee incentive is available to all employers including self insured employers registered as an employer with WorkCover SA, that employ an eligible person. 

An eligible person is a person undertaking training as a trainee in a trade, declared vocation or other occupation under a contract of training under the Training and Skills Development Act 2003.
The remuneration exemption commenced from 1 July 2008 and applies to the levy payable by an employer calculated on remuneration paid to both new and existing apprentices and trainees in respect of the month of July 2008 and each month thereafter.  
To be eligible for the apprentice and trainee remuneration exemption an employer must: 
· be registered as an employer with WorkCover SA either as a non self insured employer or a self insured employer; and 

· have entered into an approved contract of training with the apprentice or trainee in a designated trade vocation. The apprentice or trainee must be identified in the approved contract of training. 

From 1 July 2008, an employer will be required to complete the reconciliation statement as usual. 

The forms for the 2008-2009 financial year will be updated to allow an employer to provide details about the apprentice(s) or trainee(s) they employ for the purpose of obtaining the apprentice and trainee remuneration exemption.
For the 2008-2009 financial year and each subsequent financial year, the exemption of remuneration is to be calculated as part of the end of year reconciliation for that financial year. 
However, this should not prevent an employer electing to adjust their levy payments by excluding the remuneration paid to an apprentice or trainee as the levy payments fall due during the 2008-2009 financial year. The levy payable for the 2008-2009 financial year will then be subjected to any adjustment as part of the end of financial year reconciliation process.
Important note
The exclusion of remuneration paid to apprentices and trainees does not impact upon an employer’s obligation to register with WorkCover SA as an employer and pay a levy.  
Where an employer only employs apprentices or trainees and no other workers, the levy payable is the minimum levy for that financial year.

The levy payable is always at least  the minimum levy for a particular financial year (e.g, $50 plus GST plus OHS fee for 2008-2009). 
Frequently asked questions (FAQs)
The following questions have been received from employers who contacted WorkCover SA with enquiries about the apprentice and trainee remuneration exemption. 
Does the legislative reform change regarding apprentices and levy apply only to new apprentices after 1 July 2008?
The apprentice and incentive remuneration exemption applies to both new and existing apprentices. The remuneration exemption relates to excluding remuneration paid to an eligible apprentice or trainee in the calculation of the levy payable for the month of July 2008 and each subsequent month. 
Will the levy rate change?
No. The levy rate (including the SAWIC rate or any bonus or penalty adjustment) as advised to employers for the 2008-2009 financial year will not change.  However, the calculation of the levy payable will change if you have an apprentice or trainee as their remuneration will no longer be included as remuneration in calculating the levy payable for a particular financial year.  
What definition of apprentices/trainees will be used?
In terms of the remuneration exemption, an apprentice or trainee is defined as an eligible person undertaking training as a trainee in a trade, declared vocation or other occupation under a contract of training under the Training and Skills Development Act 2003.
Will the incentive assist me as an employer of an apprentice only?
Yes. The amount of levy payable will reduce to the minimum levy payable for the financial year, currently $50 plus GST plus OHS Fee. The obligation to register as an employer remains unchanged.
What documentation is required?
Payments of remuneration made on or after 1 July 2008 may be excluded in the calculation of aggregate remuneration paid by an employer provided an employer; 
(i) lodges, after the end of a financial year, a reconciliation statement which details separately remuneration paid to apprentices or trainees during a relevant financial year; and

(ii) maintains information in writing, in respect of that financial year, verifying:

· there exists a contract of training entered into under the Training and Skills Development Act 2003 between the employer and the apprentice or trainee; and 

· the employer (including a self insured employer or a group of self insured employers) is registered as an employer with WorkCover SA. 
Note: an employer is not prevented from electing to adjust their levy payments by excluding the remuneration paid to an apprentice or trainee as the levy payments fall due during the 2008-2009 financial year. The levy payable for the 2008-2009 financial year then being subjected to any adjustment as part of the end of financial year reconciliation process.
WorkCover changes regarding exemption of remuneration for apprentices' wages. Does this include 9% superannuation paid for apprentices and trainees?
Yes.

Remuneration including the 9% superannuation paid for apprentices/trainees is to be excluded from the calculation of remuneration for the calculation of the WorkCover SA levy payable in respect of an apprentice or trainee (but only those engaged under an approved contract of training under the Training and Skills Development Act 2003). Remuneration is defined as payments made to or for the benefit of a worker (including an apprentice or trainee). 
Without limiting the generality of the term ‘remuneration', payments made to or for the benefit of a worker are not just wages or salary. Benefits to workers include items such as superannuation contributions being any payment including a premium or lump sum paid to a superannuation fund or retirement annuity plan for the benefit of a worker and includes employer contributions under the relevant Superannuation Guarantee legislation

Is a contract of training the same as a training contract?

Yes. It is expected that the Training and Skills Development Bill 2008 will be passed by the South Australian Parliament as a new Act replacing the existing Training and Skills Development Act 2003 with a commencement date of 1 September 2008. Under the proposed new Act, it is expected that “contract of training” will be replaced with “training contract” with the same meaning.

Further information
For further assistance in regard to the apprentice and trainee remuneration exemption, please contact Brian Wilson at WorkCover SA on (08) 8233 2963 or e-mail bwilson@workcover.com 
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Last updated: 1 July 2008


The information produced by WorkCover Corporation of South Australia in this publication is correct at the time of printing and is provided as general information only.


WorkCover is a statutory authority funded by employers to rehabilitate and compensate South Australians injured at work.








WorkCover SA 


100 Waymouth Street, Adelaide South Australia 5000 


General enquiries: 13 18 55 


Fax: (08) 8233 2211 


Email: info@workcover.com 


Website: www.workcover.com 


Free information support services: TTY (deaf or have hearing/speech impairments): (08) 8233 2574. Languages other than English: call the Interpreting and Translating Centre -  (08) 8226 1990 and ask for an interpreter to call WorkCover on 13 18 55. �Braille, audio, or e-text: call 13 18 55 and ask for required format.













