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Regulation Review
Submission template
*Use of this template for your submission is optional. If you do not use it, please ensure that your submission is clearly formatted to indicate which regulation/s you are commenting on, and/or which discussion paper questions you are answering. 
*You are able to provide feedback on any number of the regulations listed, and are welcome to raise other subjects and issues that have not already been addressed by the specific questions listed below.
	Contact details

	Contact name:
	     

	Organisation name:
	     

	Telephone:
	     

	Email:
	     

	

	Which regulation/s are you making comment on? 
(Please place a ( next to the relevant regulation/s)

	
	Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999

	
	Workers Rehabilitation and Compensation (Disclosure of Information) Regulations 1999

	
	Workers Rehabilitation and Compensation (Dispute Resolution) Regulations 1996

	
	Workers Rehabilitation and Compensation (General) Regulations 1999

	
	Workers Rehabilitation and Compensation (Rehabilitation Standards and Requirements) Regulations 1996

	
	Workers Rehabilitation and Compensation (Reviews and Appeals) Regulations 1999

	

	General introduction to submission

(If relevant)

	

	

	Workers Rehabilitation and Compensation (Claims and Registration) Regulations 1999

	1. Are current deeming provisions in general too broad in their scope? How can this be solved?  



	2. Should the materials test for building work be removed or altered? If so, what alternative mechanism could be created to provide a more suitable measure to be included in the deeming provisions?


	3. Is it still relevant to exclude floor and wall tilers as a prescribed class of work? 


	4. Should deeming provisions for taxi drivers be left in place?


	5. If so, what should be reflected in WorkCover’s advice to Government about the materials test? 
ie, why should the material test for taxi drivers working in shift lease arrangements be removed or how should it be modified.  


	6. Is there an alternative to the current deeming provisions for entertainers that would better satisfy all relevant parties? 

	7. What would a reasonable dollar value be for the materials test in today’s economic climate and what types of materials would be included within such a test? 

	8. Is it still relevant to exclude Boral workers from the deeming provisions for licensed gas fitters or should this definition be amended to include licensed gas fitters engaged by Boral? 

	9. Deeming provisions generally utilise materials tests. Can any alternative mechanism be utilised to substitute these materials tests?


	10. What are some examples of materials that are particular to the work of deemed workers? 


	11. What method of calculating a fee increase should WorkCover use? 


	12. Should this methodology include a future indexation component? 


	13. What is the associated justification for any proposals to increase self-insured regulations fees? 


	14. Does Schedule 3 add any value to applications for registration under section 62(b) of the Act?
 

	15. What, if any, additional burden does having to obtain an unlimited excess of loss insurance policy place upon employers?  


	16. What impact would such an amendment to record-keeping practices have upon registered employers?


	17. What changes need to be made to Schedule 6 to ensure an accurate listing of agencies and instrumentalities of the Crown? 

	General comments on the regulation:

	

	

	Workers Rehabilitation and Compensation (Disclosure of Information) Regulations 1999

	18. Are there any additional departments or agencies that should be included within these regulations? 


	General comments on the regulation:

	

	

	Workers Rehabilitation and Compensation (Dispute Resolution) Regulations 1996

	19. What types of amendments, if any, need to be made to the existing notice of dispute? 



	General comments on the regulation:

	

	

	Workers Rehabilitation and Compensation (General) Regulations 1999

	20. Should the revised indexed figure of $240 be increased and upon what basis should a revised employer excess figure be derived?  


	21. Does the indexed figure of $1,950 reflect a reasonable compensation figure for damage to therapeutic appliances, clothes, personal effects or tools of trade?


	22. If not, upon what basis should a revised prescribed amount of compensation for property damage be based?


	23. Are there any additional items of information that need to be specified for notices issued under section 45(7) relating to the review of weekly payments?


	24. Should the prescribed amount for funeral benefits be increased and, if so, upon what basis should this figure be derived?


	25. What additional measures would need to be met by employers for WorkCover to extend the scope of this regulation, particularly under section 46(8a) of the Act? 


	26. How often do employers who request a progress report under section 107(1) pay the accompanying prescribed fee of $5? 



	27. Is it reasonable for employers of workers who have made a claim under the Act to require that workers submit to a medical examination under section 108 of the Act no more than once every two months? If not, on what basis should the minimum frequency rate of medical examinations be reviewed?


	General comments on the regulation:

	

	

	Workers Rehabilitation and Compensation (Rehabilitation Standards and Requirements) Regulations 1996

	28. Do you agree that the above-mentioned scenarios should be stipulated within the regulations to add clarity to this provision? 


	29. Are there any further suggestions to review terminology included within the regulations to reflect best practice within the Scheme?


	30. What is the recommended maximum period of time that rehabilitation programs and rehabilitation and return to work plans should be ‘active’? 


	31. Is the concept of combining rehabilitation programs and rehabilitation and return to work plans supported? If so, what types of amendments would be desirable? 


	32. What additional functions of workplace-based rehabilitation and return to work coordinators, other than those already listed in new section 28D of the Act, should be prescribed in the regulations?


	General comments on the regulation:

	

	

	Workers Rehabilitation and Compensation (Reviews and Appeals) Regulations 1999

	33. Are there any disputes lodged prior to 3 June 1996 that remain outstanding? If so, how many remain outstanding and how long are these matters likely to take before they are resolved? 



	34. Are these regulations still required or can they be repealed?



	General comments on the regulation:

	

	

	Any other comments

(Please raise any other regulation related topics or subjects that you feel should be covered)

	

	

	General conclusion to submission

(If relevant)

	


